
ARMY NATIONAL GUARD MILITARY TOUR VACANCY ANNOUNCEMENT

CONNECTICUT ARMY AND AIR NATIONAL GUARD
HUMAN RESOURCE OFFICE

555 Willard Avenue, Bldg 2W
NEWINGTON, CONNECTICUT 06111-2631

MILITARY INCENTIVES: BONUSES AND STUDENT LOAN REPAYMENT PROGRAM
If you are selected for a position, you may lose your eligibility for your National Guard Enlistment/Reenlistment Bonus and Student
Loan Repayment Program (incentives). In order to avoid losing your incentive eligibility and possibly being required to pay for an
incentive you have received ("recoupment"), you should check with your serving incentive manager (CTARNG - J1 or CTANG -
Personnel Flight) prior to accepting the offer for the position.

For M-Day personnel who are currently receiving incentives to include Bonuses and the Student Loan Repayment
Program, the following termination rules apply.

-- Incentive Termination with Recoupment: If you accept an Active Guard Reserve (AGR) position or a Military Technician (Mil
Tech) position where membership in the National Guard is a condition of employment and you have not served at least six months of
the incentive contract term.

-- Incentive Termination without Recoupment: If you accept an Active Guard Reserve (AGR) position or a Military Technician (Mil
Tech) position where membership in the national Guard is a condition of employment and you have served at least six months of the
incentive contract term.

POSITION/EMPLOYMENT OPPORTUNITY: AVCRAD On Board AGR only

MINIMUM APPLICATION REQUIREMENTS: This is not a promotion opportunity.

POSITION DESCRIPTION: The purpose of this position is to supervise workers, either directly or through one or more subordinate
leaders and/or supervisors, in accomplishing the operations of a distinct organizational unit and to perform associated nonsupervisory
work.

APPLICATION PROCEDURE:

Applicants are being accepted for Active/Guard Reserve (AGR) Tour/Duty under Title 32, Section 502f, United States Code. The initial
tour will be for a three (3) year period unless otherwise prohibited by regulation. IAW AR 135-18 and NGR 600-5, soldiers who are
SSG/E-6 or above must be MOS qualified. Soldiers who are SSG/E-6 or above and not MOS qualified may apply; but would have to be
reduced to SGT/E-5 to accept the position and have one year to become MOS qualified. Soldiers who are SGT/E-5 and below and not
MOS qualified have one year to become MOS qualified.

CTHR-AGR ANNOUNCEMENT NUMBER: 09-070 OPENING DATE: 8 October 2009
CLOSING DATE: 22 October 2009

AGR POSITION TITLE/ASSIGNMENT: Aircraft Mechanic Supervisor
UNIT/LOCATION: 1109th AVCRAD, Groton, CT
MOS: 15R, 15S, 15T or 15U MAX GRADE: E6 or E7 UIC/PARA/LINE: W7TKAA/

1. APPLICATION PACKAGE
a. One signed original NGB Form 34-1 (Application for Active Guard/Reserve Position).
b. Certified copy of DA Form 2-1 or DA Form 2 as appropriate and a copy of PQR.
c. Copy of most recent Medical Operational Data System (MODS) Individual Readiness Record.
d. Statement of all active service performed.  Any of the following documents may be used: NGB Form 23 or 23b, DD Form 214,
or DD Form 1506 (Statement of Service).
e. Copy of latest five (5) NCOER/OERs.  A letter of recommendation or performance evaluation will be submitted on soldiers not
requiring an OER/NCOER.
f. Copy of most recent PT Scorecard (DA Form 705, not to exceed 12 months.  Copy of Body Content worksheet (DD 5500 or DD
5501) if applicable.



    2. MEDICAL STATUS - If you have had any significant change in medical status, since last physical, attach a separate statement
explaining changes in medical status or medical treatment received since last physical examination.

ALL APPLICATION PACKETS must be mailed to:

Connecticut Army National Guard
Human Resource Office
ATTN: AGR Tour Office
555 Willard Avenue Bldg 2W
Newington, CT 06111-2631
860-878-6728

LATE APPLICATIONS WILL BE CONSIDERED INELIGIBLE: Applications must be received in AGR Tour Branch no later then
16:00 on the closing date of the announcement.  Applications received after this time, regardless of postmark will be considered
ineligible.

SELECTION PROCEDURE: All application packets will be screened and forwarded to the selection board IAW Chapter 2, NGR 600-5.
Selection for this position will be based on qualification/fitness, and without discrimination because of race, religion, color, national
origin, sex, political affiliation or any other non-merit factor. It is not mandatory that the applicant be present. All applicants will receive
written notification of the final action on their application.

RELOCATION EXPENSES WILL NOT BE PAID

POST ON ALL OFFICIAL BULLETIN BOARDS

g. Copy of State Civilian Drivers License.
h. Full length photograph in Class A uniform taken within the last 12 months.
i. Copy of valid Family Care Plan (DA Form 5305 and DA Form 5304 not to exceed 12 months) if applicable.

CTHR-AGR ANNOUNCEMENT NUMBER: 09-070 CLOSING DATE: 22 October 2009
AGR POSITION TITLE/ASSIGNMENT: Aircraft Mechanic Supervisor


